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Abstract— The purpose of present study was investigating the relationship between self-efficacy and body activity level among Yasouj
Medical Science University employees. This research was descriptive-survey and applied. Statistical population included all of Yasouj
Medical Science University employees (2194 people) in 2012-2013. The sample size was determined 327 people. Measurement tools
were General self-efficacy (GSE) and Bone-specific Physical Activity Questionnaire (BPAQ) questionnaire. SPSS software version 18 and
descriptive statistics indexes such as frequency, percentage, minimum and maximum average of score, standard deviation, Pearson
correlation coefficient, one sample t-test and variance analysis was used. Findings show that the level of self-efficacy of Medical Science
University employees has significance difference with average level, but the body activity doesn't have significance difference with average
level. Other results showed that a significance relationship between self-efficacy and employee's body activity.
Index Terms— Self-Efficacy, Yasouj Medical Science University, Body Activity Levels.
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1 INTRODUCTION

M

OVEMEN T and m obility are obviou s signs of organism s, especially hu m ans. H u m an life at all stages, d epend ing on the type and am ou nt of physical activity
has d ifferent need s that have to be answ ered (Abbas Zad egan,
2007). Sport w ill have broad im pact in m od ern societ ies as a
social tool in d ifferent areas. There are d ifferent d ivisions in
d ifferent types of physical activity, from the perspective of
Shephard (1992) physical activity d ivid ed into three levels: a)
the level of w ork activity, b) the level of physical and sport
activity and c) the level of leisu re physical activity. Based on
this classification, the level of physical activity related to w ork
and job and refers to d aily physical activities, w ork and job
skills, that its pu rpose is the provid e life, su ch as shop ping,
carrying things, child ren, agricu ltu re and others. Level of
physical activity w as related to those activities that a person
consciou sly engaging in sp orts (Cham pionship - Am ateu r) it
achieves, w hile the level of physical activity in leisu re physical
activity provid es insight to those w ho are p aying for their leisu re tim e, su ch as entertainm ent w alking. Accord ing to World
H ealth Organization stand ard s for health program accessible
in ad d ition to the p hysical, psychological and social d im ensions are inclu d ed , and this has cau sed social health shou ld
also be contem plated . So exercise and physical activity can be
effective on general health. Pu blic health is a concept that encom passes the physical and m ental aspects. Pu blic health is a
concept that d oes m ind being aw ay from the d isease, and all
efforts by d octors and p sychologists are to keep it healthy and
prevent physical and m ental im pairm ent. Self-efficacy can be
nam ed as im portant variables in the m ental health. This is actu ally the self-efficacy refers to the extent w hich a person recognizes his abilities and have confid ence. In other w ord s,
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w hether the person em pow ered in their field s and efficient
know s or not? Self-efficacy is one of the factors influ encing the
m ental health of people w hich entered the history of p sychology by Band u ra's (1977) article. Self-efficacy has been conceptu alized and stu d ied both as a state like concept called sp ecific
self-efficacy (SSE) (Gist & Mitchell, 1992; Lee & Bobko, 1994)
and a trait like constru ct referred to as general self-efficacy
(GSE) (Ed en, 1988; Ju d ge, Erez, & Bono, 1998). Wood & Band u ra, (1989) d efined self-efficacy as ‘‘beliefs in one’s cap abilities to m obilize the m otivation, cognitive responses, and
cou rses of action need ed to m eet given situ ation d em and s’’.
On the other hand , Ju d ge, et al. (1998) d efined general selfefficacy as ‘‘ind ivid u als’ perception of their ability to perform
across a variety of d ifferent situ ations‘‘. Accord ing to Chen,
Gu lly, & Ed en, (2001), ‘‘GSE captu res d ifferences am ong ind ivid u als in their tend ency to view them selves as cap able of
m eeting task d em and s in a broad array of contexts’’. Selfefficacy beliefs influ ence behaviors associated w ith hu m an
health in tw o w ays: one via the effects of these beliefs on behaviors associated w ith ind ivid u al health and the other via its
effect on the perform ance of her life, nam ely the incid ence of
variou s d iseases and the improvem ent of the d isease process
affects. Self-efficacy beliefs affect the w ay people think, how to
d eal w ith problem s, em otional health, d ecision m aking, coping w ith stress and d epression, access to targets that. Belief
system s also play a role in im proving behavior, health and life
satisfaction and on the other hand m any of the problem s of
people com e from these beliefs. Accord ing to Band u ra perceived inefficiency plays a role in d epression, anxiety, stress
and other em otional state plays. It can also lead to feelings and
beliefs of em ptiness. Siu kau cheng and Stephens find ings
(2000) su ggest that enhanced self-efficacy is associated w ith
im proved m ental health. The stu d y su ggests that one of the
w ays of helping people w ho su ffer from anxiety and d epression is to increase self-efficacy and provid e a social environm ent that is su pp ortive. Fu rtherm ore, it has been observed
that low self-efficacy and loneliness is associated w ith both
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d epression and anxiety. Kim (2000) in his stu d y on high school
stu d ents cam e to the conclu sion that the efficacy and som e
com ponent of m ental health (stress, anxiety, d epression and
hostility) are related . Any organization consid ering the contribu tion of her w ork in prom oting social goals has a sp ecial
im portance in the com m u nity. Universities and m ed ical colleges as an exam ple of organizations are the tw o areas of m ed ical ed u cation and health care w ork. Accord ing to the above
m entioned activities and personnel associated w ith the variou s segm ents of the form of board ing, and above all skilled
and trained to serve p atients in the health of the organization
are very im portant. And so if w e can m ove tow ard health
prom otion staff can see increased em ployee prod u ctivity and
efficiency of the organization. H ow ever, the aim of p resent
stu d y w as to evalu ation of relationship betw een self-efficacy
and bod y activity level am ong Yasou j Med ical Science University em ployees.

2 METHODOLOGY
The present research w as d escriptive and w ou ld be classified
as relationship m ethod . 323 em ployees of Yasou j Med ical Science University w ere selected u sing m u lti-stage clu ster sam pling (Total em ployees w as 2194). Data collection w a s cond u cted throu gh a qu estionnaire .

(Weeks & Beck, 2008). Ind epend ent sections for past (from
one year of age) and cu rrent (previou s 12 m onths) regu lar activity facilitate exam ination of the tem poral and age-sp ecific
effects of m echanical load ing on the skeleton. Scoring is based
on an algorithm w hich takes into accou nt the osteogenic ind ex
principle d escribed by Tu rner and Robling and grou nd reaction forces (GRF) (Tu rner & Robling, 2003).

4 DATA ANALYSIS
For d ata analysis, w e u sed d escriptive analysis, Pearson correlation and one sam ple t-test w ith SPSS softw are, version 18.

5 RESULTS
Gend er characteristics, age d istribu tion, m arital statu s and
ed u cation level of em ployees show ed in tables 1, 2, 3 and 4,
respectively. 55.4% of participants w as m ale and 44.6% w as
fem ale em ployees (Table 1), 41.1% of p articipants has 31-40
years and only 2.2% has higher than 50 years old (Table 2),
81.4% m arried and 17.3% w as single em ployees (Table 3),
higher than 51% of particip ants has bachelor's d egree and other ed u cation levels d istribu ted betw een u nd er d iplom a to
m asters and higher (Table 4).
TABLE 1
GENDER CHARACTERISTICS OF PARTICIPANTS

3 INSTRUMENTS
General self-efficacy (GSE): The SGSES (Sherer et al., 1982) is
a Likert form at 17-item scale (exam ple of item s inclu d e:
‘‘When I m ake plans, I am certain I can m ake them w ork ‘‘, ‘‘I
give u p easily‘‘, ‘‘I am a self-reliant person‘‘, ‘‘I avoid facing
d ifficu lties’’). The response form at is a 5-point scale (1 =
strongly d isagree, 5 = strongly agree). Su m of item scores reflects general self-efficacy. The higher the total score is, the
m ore self-efficaciou s the respond ent. Sherer et al. d eveloped
the GSE scale to m easu re ‘‘a general set of expectations that
the ind ivid u al carries into new situ ations’’ (p. 664). The SGSES
has been the m ost w id ely u sed GSE m easu re. The SGSES w as
prim arily d eveloped for clinical and person ality research. Later it has also been u sed in organizational settings. Review ing
variou s organizational stu d ies, Chen et al. (2001) fou nd internal consistency reliabilities of SGSES to be m od erate to high
(α= .76 to .89). In tw o of their stu d ies u sing sam ples of u niversity stu d ents and m anagers, Chen et al. reported high internal
consistency reliability for SGSES (α= .88 to .91 respectively).
With regard to tem poral stability of SGSES, Chen & Gu lly (as
cited in Chen, et al.) obtained a low test-retest estim ate (r = .23)
across only 3 w eeks. H ow ever, Chen et al fou nd high test retest reliability (r = .74 and .90). Several stu d ies have qu estioned the u nid im ensionality of SGSES. For exam ple, Wood ru ff and Cashm an (1993) fou nd that SGSES item s m easu re
three d istinct em pirical factors reflecting self-perception of
behaviou r initiation, effort, and persistence. Recent investigations also have reported three- factor stru ctu re of SGSES (e.g.,
Bosscher & Sm it, 1998; Chen et al. 2001).
Bone-specific Physical Activity Questionnaire (BPAQ): w as
ad m inistered to the particip ants to record type, frequ ency and
years of cu rrent and historical physical activity involvem ent
273

Gender

Frequency

Percent of frequency

Male

179

55.4

Female

144

44.6

Total

323

100

TABLE 2
AGE CHARACTERISTICS OF PARTICIPANTS
Gender

Frequency

Percent of frequency

<30

84

26

31-40

133

41.2

41-50

86

26.6

>50

7

2.2

No answer

13

4

Total

323

100

TABLE 3
MARITAL STATUS OF PARTICIPANTS
Marital status

N

%

Single

56

17.3

Married

263

81.4

No answer

4

1.2

Total

323

100

TABLE 4
EDUCATION LEVEL OF PARTICIPANTS
Education level

N

%

Under diploma

8

2.5

Diploma

51

15.8

Associate degree

61

18.9

Bachelor's degree

165

51.1
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Masters and higher

37

11.5

No answer

1

0.3

Total

323

100

N



Resu lts show ed that m ean score of self-efficiency, w ork, exercise, leisu re and physical activity am ong Yasou j Med ical Science University em ployees are 38.9, 2.65, 2.36, 2.33 and 7.35,
respectively (Tables 5 and 6).
Statistical analysis w ith one sam ple t-test show ed that selfefficiency am ong em ployees has significance d ifference and
acqu ired m ean score has significance d ifference w ith assu m ed
m ean score (Table 7), w hile other com parisons show ed that
m ean score of physical activity am ong em ployees has not significance d ifference w ith assu m ed m ean score (Table 8).
Pearson correlation test show ed significance p ositive relationship betw een self-efficiency and physical activity in Yasou j
Med ical Science University em ployees. These find ings show ed
that physical activity can pred icted the 20.7% of self-efficiency
in Yasou j Med ical Science University em ployees (Table 9).
TABLE 5
DESCRIPTIVE ANALYSIS OF SELF-EFFICIENCY SCORES IN EMPLOYEES

Variable

Min

Max

Mean

SD

Selfefficiency

21

46

38.9

6.9

TABLE 6
DESCRIPTIVE ANALYSIS OF PHYSICAL ACTIVITY AND ITS SUBSCALES SCORES IN EMPLOYEES
Subscale

Mean

SD

Work

2.65

0.48

Exercise

2.36

0.68

Leisure

2.33

0.51

7.35

1.2

Physical
(Total)

activity

N

Mean

SD

Selfefficiency

323

38.9

6.9

Assumed
mean
33.5

6 DISCUSSION
Our findings showed significance positive relationship between
self-efficiency and physical activity in Yasouj Medical Science
University employees. These findings showed that physical activity can predicted the 20.7% of self-efficiency in Yasouj Medical
Science University employees. Researchers believe that physical
exercise and sport led to mirthfulness and increase all the personal and social health indicators. In this context, the role of exercise
in improving the health of all people in general and employees in
particular is striking. Consistently exercise of personnel an organization can reduce stress and anxiety, increase productivity, and
improve staff commitment to organizational health. Self-efficacy
is an important variable in the mental health. Self-efficacy is a
concept closely associated with self-confidence and self-esteem
may be implicitly associated with them. Coping with the stress
caused by a person having ordinary skill efficacy, increased health
and strength, pain, and even improve community relations will
improve job performance. On this basis, and considering the findings obtained from this study, it is emphasized that any organization for growth and success requires several factors, that the efficacy of the health, social and physical activity are important and
influential factors are considered. Mental health with physical
activity being performed appropriate areas for better and provides related services, so that all employees with all their power
to try to organizational success. So trying to improve each of these
components, particularly the improved variables in this study
seems necessary to increase organizational efficiency.
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